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Every American knows that we pay too much for health care, but many don’t know
WHY. We must address corporate greed, driven by #consolidation and
#pricegouging among big hospital and pharmaceutical corporations!

More than 100 million Americans are saddled with #medicaldebt, forced to make
impossible choices between health care and basic human needs. Let's demand
#transparency, fair pricing, and accountability to ensure health care is a right, not a
privilege.

From 2013 to 2021, hospital ownership of physician practices rose from 15% to
53%. This consolidation is driving up costs and reducing competition. It's time to
address this issue and protect patients from #corporategreed in health care.
Nearly 90% of large employers say rising health care costs threaten their ability to
provide benefits. We need to protect both businesses and employees from the
#corporategreed driving these increases and ensure health care remains affordable
forall.

Families shouldn't be struggling to pay for a doctor's visit while health care
corporations & CEOs extort skyrocketing profits, salaries & bonuses. Policy
changes like strengthened #hospitalpricetransparency and #siteneutralpayments
must be putinto place.

Over 70% of new drug patents are for existing medications, a tactic used to extend
market exclusivity and jack up prices. We must crack down on patent gaming by
ensuring easier access to generics & addressing tactics big drug companies use to
systematically block competition.

DID YOU KNOW?... DID YOU KNOW?... DID YOU KNOW?... DID YOU KNOW?...

70% of drug Nearly 90% of
From 1990 More than industry large employers
to 2023, 100 MILLION profits go to say rising hea.uh

care costs will

. hospital o Americans . only the top 25 o threaten their
a; prices grew a; are saddled = I prescription a,'- ability to
a staggering | with medical L 2 drug ’ provide health
600% debt. @ companies in care benefits to
the U.S. employees.

FAMILIESUSA%ACTION FAMILIESUSA%?ACTION FAMILIESUSA%?ACTION FAMILIESUSA%?ACTION


https://drive.google.com/drive/folders/1j8-jXYbom4h4RZ2F12fwcpsebllIcU_3?usp=drive_link

